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T BRI CSMARSUE % , VERPAYGAPHI Log(VPPAY )W Hfi h N R T JT, Log( VPAGE )
HILog(CEOAGE) WA % .

(DA A I Fractional Logithbi7 ity B ph S22 P [l ISR RUR BER (-9t i A% B TURNOVERW B (E A F0~122 8]
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(TR RIS
B R 36 25 5 AN 43 s , BT PR A1 OLSAE AL [ Al 1145 5 , J5 P 81 J& Fractional Logitfé
YA 1455 55 15 RN 2 351 VERPAYG AP A1) 22850385 i 25 R 1E , e B 2 B I 22 57 5 1L
# 3 CEONNSEEHMMERHIEM

A& OLS(1) OLS(2) Fractional Logit(3) Fractional Logit(4)
VERPAYGAP, 0.001 9™ 0.001 1 0.121 3" 0.070 3
(2.174) (1.532) (2.124) (1.537)
VERPAYGAP, , " »
POWER, 0.001 8 0.087 5
(2.254) (2.193)
POWER, 0.009 3 0.1143
(1.262) (1.265)
STATE, -0.012 9™ -0.013 6™ -0.823 0™ -0.848 7
(-5.469) (=5.456) (-6.015) (-5.954)
Log (VPAGE ), , -0.032 1™ -0.0339™ -1.8104™ -1.936 5™
(-3.319) (-3.427) (=3.154) (-3.654)
Log (VPPAY ), 0.000 3 —0.000 1 0.0123 —0.009 4
(0.231) (-0.049) (0.143) (-0.118)
VPSTOCK, , -0.2915 -0.2253 -8.243 5 —6.547 6
(-1.512) (~1.156) (-0.935) (-0.797)
Log(CEOAGE), —0.006 3 —0.004 1 —0.418 7 —-0.303 6
(-0.918) (-0.602) (—0.998) (~0.706)
CEOTURNOVER, , 0.063 2™ 0.057 3™ 2.638™ 2.247
(2.854) (2.307) (3.134) (2.657)
CEOSTOCK, 0.040 6 0.038 8" 0.623 4 0.702 4
(1.738) (1.764) (0.923) (1.036)
TOPI/TOP2, , —0.000 0 —0.000 0 ~0.003 2 —0.004 1
(~1.892) (~1.860) (-1.156) (-1.336)
TOPI,, 0.007 8 0.005 3 0.236 5 0.126 5
(1.109) (0.729) (0.620) (0.360)
INDBOARD, , 0.012 3 0.008 4 0.2539 0.253 4
(0.634) (0.410) (0.214) (0.203)
CHAIR, , 0.000 8 —0.000 5 0.024 1 -0.026 5
(0.235) (-0.136) (0.210) (-0.226)
Log (BOARD ), , —-0.004 7 —-0.003 8 -0.416 4 -0.285 4
(—0.876) (-0.702) (-1.256) (—0.694)
Log (ASSETS),, -0.004 6™ -0.003 9™ -0.302 4™ -0.297 6™
(—4.702) (-4.104) (-4.264) (—4.476)
ROA, —-0.042 7" -0.047 17" —2.154 7 —2.5924™
(—2.264) (-2.903) (—2.838) (-3.365)
INCENTIVE, —0.001 1 —0.000 8 —0.439 2 —0.427 8
(-0.291) (-0.224) (-0.365) (-0.310)
RISK, , —0.033 6 —0.027 3 —-0.938 7 —0.665 4
(-1.112) (-0.936) (-0.548) (-0.431)
B A0 0.256 9™ 0.224 4™ 11.764 10.380 3™
(5.124) (4.160) (3.825) (3.154)
A py YES YES YES YES
il YES YES YES YES
N 12 056 12 056 12 056 12 056
Adj R’ 0.042 0.043

T ERIR 1% 5% 10% K 1R 3 5 HE S N B EUE A 2 M R cluster B IE ST T T
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22 PR A B IR G IR A , 1K R R 3 BN 22 S 0 A 2 B 17 ) A O e R, X S M
X235 (2016) Kale”5: (2014 ) it & 30— 55 25 155441 VERPAYGAP x POWERHY 7] 14 2 %
Y1250 1, R CEORU MK , T P37 22 57 0 @l S 28 B =8 20y 28 PR A1 1 [ RE DR A, 2 1
I 22 S 18) A7 ] 3 S RN iR , SR T B 1 o X R CEORU I TR T 3 B 357 22 S % i)
25 TR 67 1) T RN L DRI, R Y VR T T 3T 22 S %o o A A 7 ) B ey, T 2 S
XFCEOA 7 (1) Wa B Akl i , 30 il 5 5 CEO XA T A T

(B2 FMB 3 R B 25

R4 A2 B 3 1A K 55 45 5, BT I A1 & OL S AY il Ak 145 5 |, J5 W 81 /& Fractional
Logith B i1 145 5 .55 150 M1 55351 VERPAYGAP x POWER xSTATEWIA & 11 2 50351 50.000 5
10.021 4, H34 83 MI1E , F2 B CEORU X 2 BLH I 22 53 5 Bl B 22 B = 2 3 R R OC R A5 I 7
FEA Al AEE EA Al A7 5 25 5, R AH E AR A 4k, CEORU ) N i L3 22 5 5
FE A Al BILE 2 2 5 By 2 MR G 2R 1 IE [a] 20 BE R, X MR A EL AR A 4k, CEORU X
A Ml 3 BT 2 S 1 £ 1) R RN BE A, SR TR 2 BRI, A il B R 2 58 5 VA B
4, s X CEOAR T i W R il 5, 383 1 ()75 4 . CEO XA 1 ) i

F4 CEONWN . UM AL 2 SEEFHHE RFLEA

A OLS(1) OLS(2) Fractional Logit(3) Fractional Logit(4)
VERPAYGAP, , 0.000 7 0.001 4 0.063 8 0.134 5"
(1.243) (1.604) (1.052) (1.943)
VERPAYGAP, , - .
POWER, 0.000 7 0.001 6 0.072 4 0.089 6
(1.048) (2.149) (1.360) (1.899)
VERPAYGAP, , " »
POWER; STATE 0.000 5 0.021 4
(2.180) (2318)
VERPAYGAP, , . »
POWER, MARKET, —0.000 2 —-0.004 3
(~1.968) (-2.204)
VERPAYGAP, -
STATE, 0.002 9 0.168 6
(1.580) (2.138)
POWER; STATE, 0.001 8 0.164 1
(1.164) (1.539)
VERPAYGAP,
MARKET 0.000 5 0.014 6
(1.240) (1.241)
POWER, MARKET, 0.000 1 0.005 7
(0.746) (1.485)
POWER, 0.006 9 0.014 7" 0.098 7 0.2627"
(1.119) (2.631) (1.243) (1.836)
MARKET, 0.000 6 0.0316
(1.037) (1.207)
STATE, -0.030 5™ -0.012 6™ -0.957 5™ -0.783 6™
(-9.367) (-4.765) (-8.163) (-5.543)
Log (VPAGE),, -0.031 7™ -0.039 0™ ~-1.964 8" ~1.963 7"
(-3.360) (-3.638) (-3.849) (-3.732)
Log (VPPAY),, -0.000 1 —0.000 6 -0.026 8 -0.056 5
(—0.046) (-0.521) (-0.198) (-0.502)
VPSTOCK, ~0.203 7 -0.235 6 -5.886 5 —-7.307 2
(-1.142) (-1.215) (-0.734) (-1.121)
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T4 ()

R OLS(1) OLS(2) Fractional Logit(3) Fractional Logit(4)
Log(CEOAGE), —0.004 7 —0.004 9 -0.375 6 -0.2732
(—0.635) (—0.653) (-0.926) (-0.621)
CEOTURNOVER, , 0.050 3™ 0.047 9™ 2.265™ 2.097"
(2.527) (2.254) (2.904) (2.483)
CEOSTOCK, 0.044 7 0.037 3 1.2410 0.683 4
(1.659) (1.657) (1.254) (0.973)
TOPI/TOP2, , —0.000 0 ~0.000 0 -0.005 1 —0.005 2
(-1.923) (-1.832) (~1.524) (-1.395)
TOP1,, 0.005 3 0.004 3 0.195 3 0.067 6
(0.864) (0.676) (0.413) (0.159)
INDBOARD, , 0.007 5 0.007 1 0.3245 0.303 5
(0.376) (0.345) (0.242) (0.211)
CHAIR, , ~0.000 2 ~0.000 4 -0.0353 -0.026 4
(—0.094) (-0.175) (-0.218) (-0.163)
Log (BOARD ), , —-0.002 9 —-0.003 5 -0.214 6 -0.2854
(—0.498) (-0.632) (-0.576) (-0.753)
Log (ASSETS ), , -0.003 8™ -0.003 5™ -0.2756™" -0.272 5™
(—4.118) (-3.739) (—4.213) (—4.203)
ROA,, -0.047 5™ —-0.047 6™ —2.595 7 -2.6123™
(=2.921) (-2.920) (=3.412) (-3.320)
INCENTIVE, , —0.001 6 —0.001 4 —-0.437 6 -0.4176
(-0.293) (-0.232) (-0.332) (-0.298)
RISK, , -0.029 7 -0.016 5 —0.655 3 —0.242 4
(~1.121) (-0.632) (-0.421) (-0.186)
Gl 0.268 5" 0.254 8™ 9.876 5 9.636 5™
(4.546) (4.583) (3.487) (3.986)
Ay YES YES YES YES
1l YES YES YES YES
N 12 056 12 056 12 056 12 056
Adj R? 0.043 0.043

T U BIEIR1%.5%  10% K R 5 N BEUE Y 2t SR cluster B TE R THE

FAN 2G| FIE5 45| VERPAYGAP xPOWER x MARKE TVt 11 25053511 5-0.000 2741-0.004 3,
H¥R3E R, R CEOARU % 1l B 3 22 5 55 Wi B 2838 32 8l B RO R i 2 4 F BT A
AT EHL A T S AL RS , RN T S b R =, CEORU % 1 L 3T 25 52 S RIS e B = 8
PR G 2R 9 1 ] SE AR/ N, X R b T 28 W) I AE b i T S AL R vy, CEOA D7 %o 3 35 Ml
25 567 ) T e 2057 ()R MR R/ | S5 1RGSR 3 o DR I, SERE I7 e it X ) B BB 38, R T T
X W T AT, LR B R AMBIG BB 5T

QUIDT YT i

1 AN[R] ) T P T 2 S A A

% HendersonflIFredrickson (2001 ) , 28 SCRf- 3 #5722 5+ HUE A CEOH T A5 Bl 2 B 37
P SA(E 2 (L 1 1 SRR, ARG 3 SCH %) 32 AR o K S 45 2R S 7R VERPAYGAP < POWERT [l I
FB B NIEY, NI CEORUI ik, 3 B 357 T 22 57 o A s 22 FHL 3= 2 88 PR ) T 1) 59
K, X TIRI% 1. VERPAYGAP xPOWER xSTATER) [0 )7 225034 i 25 4 1F , 2 ] CEOAL 7 % it
ELHTH 2 S 5 RIS 2B T Bl g AR OC R A L [EA Al AR EAA Al AR e B 25 = /)

OBR TR , RV R SR, fE5 R BRI, TR

SNEZ G EER (39 F1H)



A HEAE A 4k, CEORUT 1 % i LN 25 575 [l Al s 28 3 2 sl s MR G R 2 M BE K
YHF T 1%2 . VERPAYGAP xPOWER x MARKET(Y) 1814 2503 M1, H B3, W CEOA 1 X}
af EHTN 22 5 5 AR 20 B T Bl B H R SO R IR 32 ) T TS W)U OE M B T AR R B
T Ak AR 5, CEOAR ) %) e FL 3N 22 55 5 I S 22 3 = 2y B HPR O R W sE A /)N, S 4 T
fis3.

2. AN RIS 2B Bl B R

FrEKale 5 (2014) M50 , i FH i 2 B RIS 28 AR A7 B N R IRt/ S 32 sl s Ok 1
RIS 2 B B B RO S BRI TAG I o PRI T SRR R 2 B 2 Sl g MR AL 5 T R B 2 B
PRI A~ A BRI AR 5 D) 2 R P A A 8 . VERPAYGAP x POWERW Al H 22501 i R 1F ,
B CEORUJy A , 3 B 7 22 5 ) 1) s 22 T 3= 50 B P R A 1 1) S i B R, S 8 TS L
VERPAYGAP xPOWER xSTATE) 713 Z 5434 1350 1F , P CEOA ) %o} 3l B3 2= 57 5 Il B
25T 2 Bl B HR OC R I RZ A A Ak AR EA Ak b AR B g 2= 5 BUAH AR EA Ak,
CEORU 7 o} 3 1 7N 22 53 15 A A [l B S 22 38 32 50 s PR O R AN S e o kG, S48 1Tk 2 .
VERPAYGAPxPOWERxMARKETH)IRIH 2 £ 4 11, H 12 , SRUICEORUI X 3 HL 3 25 7 5
RILE 2 B 3 2 B OR OC R A 32 i) T BT W AT e T S fb R R BT S fk o R s
CEORUJ 7 X} it EL I 25 5745 Wl i 26 3 2 Bl B HEDR SC R s e/, SCRe T 1Rk 3.

3. RAIICEOR J1HE %L

T8 SR A AR (2013) ARG , A SO FH 7S A~ CEORU U #8 br 2 FIVE HCEOM 1 455748
O A SR A TR U6 R 235 SR /R VERPAYGAPX POWERY 8] )- 245014 g 2 M 1E , W
CEORJy K, o T 7 I 22 55 %o Al i 42 P = 50y o PSR 40 1 1) 2 W A, S 5 TR 1
VERPAYGAP*POWERXSTATER) [RJH 22 %434 8. 3 0 1E , N L CEOAY J7 X i 3l 2= 5+ 5w A
26 P 3 2 B MR G R 152 W A Ak AR A b b A e g 22 5 A EL R A Al
CEOFU 7 o} 3 1 37N 22 5 15 A A Ml B S 22 38 3 50 s PR O R AN S e o K, S48 TR K2 .
VERPAYGAP*POWER*MARKETW [MJH #5530 1, H B3, R CEOU X HE M 25 7 5
RILE 2 B 3 2 B OR SC R A A2 i) F BT W T e T S b R R B S fh o R g
CEORU I X LM 22 545 B 20 =2 sl B HEDR SC R S /N, SCRe T3

#. CEORNNEEEHMERFERMHIZFFER

A SCHITH A 52 45 SR R W CEORUT TR 1 3 EL 5 I 25 5 1) 40 ) 0 e R0 0, A X I 4
(2016 )i e B3 T35 T 25 53 %) i A6 2500 2 71 ) 52 M) 2 W) 2 88, I8 4 CEOAR ] & At 23 i o o
BT 22 S 07 3 07 X2 W) 58 74 A7 [ 2 M WG 2 A A B 3K A () R, AR S8 58 CEOAU) 5 3 13
P 225 S5 %) A T 3 ok 1) 2 B By B MR SR R S (A1 42252 ), G SR CEOAY U 5 T 1 5 T
25 57 1Y 58 T I9E A 1) S 28 3 3 By 2 MR SR (R b 67 1) 5 8 W] GERL, IR B CEORU K, .
T 255 S 3 o 1) 2 B o g MR AR T W] AR Y (R4 A7 [ 52 e K, RICEOA ) el 1 3 FL
T 22 S 7 DR ASUN 2 R ST 7 [ )

A5 w38 3 ) A e T PRI A a9 TR] 4230008 AT A3 A TR 3000 AR HERLUN (Mackinnon
85,2000 ) o P RN A [ A T R AR 1 8 ] 4223000 5 AR08 (R A5 A [ s 1) (122800, T
RSN S A 7S 1 PRI S (1% [R] 452 A5 0 5 B 4 RSN 1 AT 5 A S I 14 TR 422 2500 ( CLfEA
Earleywine, 1994 ;Ruckerd%,2011) . #% ) 72 {fi F B9 K 56 4 500 B9 5 15 /& Baron Fl1
Kenny (1986 )& H} (1432 257 , 12 7 1 LA B 350, RN B B3N A5 A0 R AT HE 45 18, R Rg kg
S-SR T AS RE RS 3635 #2508 (Mackinnon®§,2000) o 5 SR A 5246 (20 14) 76 B 45 T

CEOA A & %9 T H 57 BN 2 F 0 2 G 2
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Mackinnon%$ (2000 ) \Rucker®5 (201 1) 55 FT AMFFE AR 1 FEA [, 3 T —FhoAS: 56748 B [a] 240
N BT TR TT LA 6 Fh A 5007, 0 RT DS 56 B 5007 o ELACHE , 15T B 28 H: (X))l i
B AR & (M) RS 2 (V) RO TEHE 200, A LU U 0 5 B

Y=cX +e¢ 4)
M =aX + e (5)
Y=CIX +bM + e (6)

S KRR (4) B I R e, QSR 2 4 A RN SR, A R RN ST 8 o (H
TS B, F B TR SR 00 o 25 2 AR S0 A (5) B [T UE R B a N A (6) A TRTUET R
Bb, G ARES 0 WIREARO0 B 2 3 A DAL s AR 2 — AR TR =20 S =0,
FiBootstrapik B K I HO : ab=0, QNS 20 RS, 0 (B30 0 38, A T4 VU2 5 765 DU () 24
N AN S A5 R AT B DU R I T AR (6) I R B!, AN SR S 2, W B B A 3, R
ARV AN R W RN B T A S A, e ab I AR S AR S,
J& T EBA H AR, WSS R TR AL N

i ST BT 5245 (2014) , AR SCHE 3o 25 X CEOAY 7 15 3 1 37 22 S5 1952 5. 300368 3 )
28 P Bl S HUR XN Rl R R0, , LIS B CEOAU I & 75 N EE 1 T L3I 2 S5 0 e R g
X R SRR B ] 52 2 — 25 K S CEOA 7 -5 38 L 35T 26 5 119 58 B J0UXF /A W) S5 3550 Wi (14 A5
(AR T BT 7R ), 55 20K S CEOAN 1 -5 3 BTN 25 57 114 38 B 300 %o )k 26 380 = )y B PSR 5 )
PRI (AR SCAREARY L 7% ) , AR Y A 2830 = 3 s BRI CEOR 7 5 76 1 35 M 22 S i A8 1.
TOUER AR Ay i oA ek s, A6 ) e 26 3 g PSR X W) B30 1) 5 i A8 (NS RIS BT 7R ) o A
TRIBE R Ff () 5 it R A A R G0N B T I35 RROA

% Kaled5 (2009) LA K Faleye s (2013 ) , B 7 HIAR 7Y 8 rf iy 42 il A8 1 A 45 : DA RIATFF
(LEVERAGE ) , U Rl 5t 5 B0% 7 (14 H Al ; @2 B (Log (ASSETS) ) s Q7= AU it
(STATE) ; @2 @S (GROW ), BULS R A B IR I 35 48R 5 48 Wl 2 75 St B A I8 il
(INCENTIVE) ; @75 7 B (RISK ) ; O 7. # = He 9 (INDBOARD ) ; @ # 2 I (Log
(BOARD) ) ; ORI S BRI L 1) (VPSTOCK ) ; (OCEOHF I L 91l (CEOSTOCK ) ; DCEOJ2: 75 3fe
{EHFK (CHAIR) o 53 AMEFE S T A3 FIA Tl B 8 200

ROApt; = By+B,VERPAYGAP;, \+[,VERPAYGAP;, | x POWER, +
B POWER,; +3;Control; +e;, Q)

ROApti = Byt+BVERPAYGAP; 1+, VERPAYGAP;, \ x POWER, +
G:POWER ,»,,—1—54TURN0VER,-7t+ﬁjC0n trol; +¢iy ®)

BT B IR YT, KA AN S 15 TR , VERPAYGAP xPOWERIY) 8] 2 8%
2 R 1, R CEORU) i Mt [n] P15 T 1 L 25 7 5 A RIS X R AR P T2k
REFR L FIBLRL S, Fe3 T8 h TR ARSI 455, 25 R R I CEORUT S 3 M e [m) A4S T 26
P 25 5 5 ) e P Bl B PR G 5 2R AU S I R 3 45 SR AN R S IR 55 251 I 7w , TURNOVERI [1]
IHZR A 2R 1, R RIS 3l R, A\ A SRl 2E T LA, CEOAU) 5 T T 22
S R B2 3 A )R 28 B R 2 HPR I b R £ R 52 8 W S, BPCEOAU R, I B
I 25 53 Ao IR 2R B R B g MR N W SR ] 4 T 1) s i , CEORU N EE T T L
T 25 S5 O R 20501 X W B3 1) B i) S o 25 DU 25 BT 8 H VERPAYG AP x POWERI [B1 4 Z2 4K
SR BN DR A A 2 Bl B R 2 52 4 R A OV

SNEZ G EER (39 F1H)



&5 CEONMN . EEHMERMHIERNS AR S

B OLS(1) OLS(2)
VERPAYGAP , 0.006 2™ 0.006 3™
(8.167) (8.228)
VERPAYGAP ,,"POWER, -0.0012" —0.000 7
(~1.962) (-0.991)
TURNOVER, -0.022 0™
(-2.552)
STATE, -0.004 6™ —-0.003 7"
(2.276) (~1.940)
POWER, -0.0019 -0.001 7
(-0.308) (-0.269)
LEVERAGE, -0.123 3™ -0.123 3™
(-17.808) (-17.801)
Log (ASSETS), 0.0103™ 0.0102™
(9.980) (9.909)
GROW, 0.0152™ 0.0152""
(11.139) (11.127)
INCENTIVE, 0.0122™ 0.012 0™
(4.991) (4.961)
RISK, 0.0117 0.0115
(0.578) (0.571)
INDBOARD, -0.0187 —-0.018 1
(-1.074) (-1.043)
Log (BOARD ), 0.009 5" 0.009 3"
(1.942) (1.901)
VPSTOCK, 0.242 17 0.232 3"
(2.558) (2.441)
CEOSTOCK, 0.002 5 0.003 5
(0.304) (0.418)
CHAIR, -0.006 5™ —0.006 5™
(-2.734) (=2.752)
R -0.206 1" ~0.203 9™
(-9.042) (-8.968)
Ay YES YES
17k YES YES
S 11 968 11 968
Adj R? 0.280 0.279

T RN 1% 5%  10%K S B 3RS N A BUE 4l MR cluster B 1IE RIS T e .
N, ARGIEERE

(—)WF7E4kie

ASCR R ET 2 vl g, DUERAR S Be -7 Be A BLg Bl ICEO S Rl A2
(1] A 3 22 A O 3 LN 2 57, WF 5 T CEOA ) %) 38 B 371 22 St i e S50y s, ]I 3t =%
T LA m AR A L2 R T B T g A AR A R TR A AR SO TSR A
SR : CEORUIT IR T 7 BB 22 57 14 00 i i B 2800, s CEOAU % [l A Al 3 3850 22 55 £
T s BESOSE BRI R T AR A Al - b3 2 R/ ) T S At A , CEOAS Uy % e 138 M
255 00 13 7 L 80O () B2 MR/ o S S i — 28 5456 T CEOARU 1 3 3571 22 S5 i e 801 42 5
JE R FEN , R BLCEORUI T JINVER T T B P22 57 s e A3 6 28 W) S8 1) B0 i) B2

CEOA A & %9 T H 57 BN 2 F 0 2 G 2
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(COEBURR

ARSCHFFE A X L w] AR A R R T MBE TR A S5 8 5
—, LA FINE g Xt CEOA 7 4 e A5 AN 487 o 7S SC A BECEOA 23 il eit T B8 P22 57 14 0 1)
i BN, PRI T2 v A5 AP BRATL AR 38, st 2 <2 W o 20 CEOA g ) B A
il , MR FCEO 1 A B M 45 - B8 BEUR AT BARI AT E o5 —, E—2D 58 B AT ol iy
TR AR SO CEOA T3 [ A5 i Ml e 7 397 2 55 67 i i 017 A i R TR A Al
JE PR AT RESE: A Ak AR BEZS A AN 585 , A Al CEORU I MELL 32 1) 253 Wi 2 R o A o [AT i
FEA Al I 7E— 25 52 R BRES K, BT AT A . CEORIAUT \ SHAE R 4 Z A1 A 5 2%, i il [
A A\ CEORUIT HOUE I o [RIF 3 7 AR A A7 il AR 45 A A0, 5 |k B 2 ) R A B
A A ) W R A R, 2 A ) 1568 A Al CEOA T AUy A M AN il 687 o 25 =, Jn
5t i Xl JEE B AL, e M X A T 3 A K AR SCR BT S AR R BEAS I 2 CEORU T X 7
T 2 S5 670 16 5 TG 2800 )5 M o DRY T SERCAEE I7 Jo s  IX ot B2 PR30 i 5, AN B T X A i £k
-, DDA HiAl i 2858 e SRS it R iy SN ERSE

(COWIRRREE R

ARSCHRT T CEOR 6 3 13857 I 22 S5 s e 800 A 52 ), 266 [ A 1M S 307 22 S5 s e 288
IO B SCRRASE A AR BB FE 0] LARE— 20 Mo & o 8 5, W9F 5 e T30 I 22 e 0 2 ] NS s A 1
ARV o T BB 2 57 AN 20 2 ] AR i 7 A BT RO, [N ik ] BE 2% 2 ] AR
AR, RIVBETF R 4 1)l 38 2 S ik ml RE 25 | 28 W AN 75 v A I A2 W] SR T v
I ) AT ATPE PR L, S A 2 I T I 2 5 S X 2 W] S e 7 A O, , AR
BIF5E AT ATEIX 7 TRZEA 7223 R, 99 2 Wl AR 0 25 DR 3 0 e 37 2 5 i B 0L ) 52
M) o A SC L Rl 22 S O ) AR AL 2 A R R 2 O e 38 22 e ) SRR D DA AR, b
T CEOA 7 ef 3 F 71 2 5 i 2800 R B2 PRI , — SR g 4 R T 2 R ML 2 A sl A RS
i T I 22 S SURE 1 2 ) AR AR S5 DR 2R T BB 2 M e I 22 S (9 TR N, SRR
IS AT ATEIX T AR 2 — 20 ML i
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Does CEO Power Influence the Sorting Effect of
Vertical Pay Dispersion?

Mei Chun', Zhao Xiaoju?, Qian Lele?

(1. School of Economics and Management, Anhui Normal University, Wuhu 241002, China;
2. School of Finance, Shanghai University of Finance and Economics, Shanghai 200433, China)

Summary: Vertical pay dispersion among executives affect not only executive efforts, but also
voluntary executive turnover. The former refers to the executive incentive effect of vertical pay
dispersion, and the latter the executive sorting effect of vertical pay dispersion.A large number of
literature studies the executive incentive effect of vertical pay dispersion, but few literature studies the
executive sorting effect of vertical pay dispersion. At the same time, with the gradual establishment of
modern enterprise system of listed companies in China, CEO power of listed companies is increasing,
and the phenomenon that CEOs use the power to seek personal gains for themselves is becoming
increasingly common.The greater the CEO power is, the stronger the CEO’s control over the boards is,
the less likely CEO is to be dismissed by the board because of poor firm performance, and the more
likely CEO is to obtain a high level of compensation. The former reduces the probability of promotion of
VPs, the latter increases the sensitivity of vertical pay dispersion for VPs, and they will affect the
relationship between vertical pay dispersion and VPs voluntary turnover tendency. Therefore CEO
power may also affect the sorting effect of vertical pay dispersion. Using the data of listed companies in
China, and taking pay gap between CEO and VPs as vertical pay dispersion, this paper examines the
effect of CEO power on the sorting effect of vertical pay dispersion. China is still in the economic
transition period, and most of the listed companies are state-owned enterprises. Compared with non-
state-owned enterprises, internal governance of state-owned enterprises is relatively imperfect. This
paper examines whether there is a difference in the effect of CEO power of state-owned enterprises and
non-state-owned enterprises on the sorting effect of vertical pay dispersion. At the same time,
marketization process is an important external environmental factor that influences corporate
governance. This paper also examines whether the effect of CEO power on the sorting effect of vertical
pay dispersion is subject to the marketization process of the place where the listed company is located.
This paper finds that: (1)the greater CEO power is, the greater the positive effect of vertical pay
dispersion on the VPs voluntary turnover rate is, indicating that the greater CEO power is, the stronger
the negative sorting effect of vertical pay dispersion on VPs is; (2)compared with non-state-owned

enterprises , the positive effect of CEO power on the relationship between vertical pay dispersion and
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VPs voluntary turnover rate is greater in state-owned enterprises, implying that the negative sorting
effect of vertical pay dispersion in state-owned enterprises is greater than that in non-state-owned
enterprises; (3 )the higher the marketization process is, the smaller the positive effect of CEO power on
the relationship between vertical pay dispersion and VPs voluntary turnover rate is, implying that the
higher the marketization process is, the smaller the positive effect of CEO power on the negative sorting
effect of vertical pay dispersion is. Further study also shows that the greater CEO power is, the greater
the effect of vertical pay dispersion on firm performance through VPs voluntary turnover rate is,
indicating that CEO power aggravates the negative effect of vertical pay dispersion on firm performance
through VPs voluntary turnover. The contributions of this paper are as follows: first, this paper expands
the literature of the effect of CEO power on executive behavior. A large number of domestic and foreign
literature studies the relationship between CEO power and executive compensation, corporate
performance and so on. Different from the previous literature, this paper studies the effect of CEO power
on the sorting effect of vertical pay dispersion, and finds that CEO power increases the negative sorting
effect of vertical pay dispersion. So this paper provides a new perspective for how CEO power affects
executive behavior. Second, this paper expands the literature of the economic consequences of the
sorting effect of vertical pay dispersion. This paper finds that CEO power increases the negative effect
of the sorting effect of vertical pay dispersion on firm performance, so it provides a new perspective for
the economic consequences of the sorting effect of vertical pay dispersion.

Key words: vertical pay dispersion; sorting effect; CEO power; property right; marketization
process
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